STA-ILA SENIORITY BOARD
ILA LOCAL 333
JOB NOTICE

June 6, 2025

Under the terms and conditions of the STA-ILA Local 333 collective bargaining agreement, the following jobs are being
advertised. One (1)- Power Mechanic (Terminal) for Red Hook / Amports.

Members who wish to apply for one of these positions may do so by completing an STA-ILA Seniority Board
Employment application available at the dispatch center located at 1901 Portal Street or at your local hiring hall.
Application forms must be received by the Seniority Board prior to June 21, 2025

ALL CANDIDATES MUST BE EMPLOYABLE AT THE TIME OF THEIR REFERRAL

Company: Red Hook / Amports

The fundamental reason this classification exists is to perform skilled tasks in the mechanical repair and maintenance of
heavy trucks, forklifts, and diesel engines related stevedoring equipment. Work assignments are received in the form of
general oral or written work orders.

Working Hours of Operation:
Employees of Red Hook / Amports will be required to work a minimum of 40 per week, excluding holiday

Overtime will be worked on an as needed basis which will be determined by supervision. Employees asked to
work overtime during the normal work week will be informed 2 hours prior.

Saturday and Sundays will be worked on an as needed basis as determined by management.

Essential functions:

Ability to perform diagnostic testing and follow procedures to determine required repairs;
Knowledge and ability to troubleshoot CAN-BUS type electrical communication systems
Repair and adjust hydraulic pumps, valves, and air systems;

Inspects, repairs, and adjusts diesel and electrical power units, hydraulic systems, engines, transmissions,
injection valves and systems, air and brake systems;

Repair, maintain, and troubleshoot electrical systems on the following equipment Yard Hustler diesel engines,
Fork Lifts, Top Loaders, ECM units, sensors, proximity switches, etc.

Ability to troubleshoot and repair industrial electronics and read electrical schematics

Ability to:

Diagnose failures in various stevedoring equipment.

Complete work order forms with accurate and detailed information;

Read, understand, and apply information from manuals and electrical schematics.
Work cooperatively with other Red Hook / Amports employees.

Remain in a standing position for extended periods of time.

Lift arms above shoulder level to install and remove components.

Bend or stoop repeatedly over time

Move heavy objects (up to 50 pounds) over long distances (more than 10 feet).
Work safely without presenting a direct threat to self or others.



Additional Information:

This position is considered to be a Safety Critical Position. Pre-employment drug testing is required for this
position in accordance with the STA-ILA Drug and Alcohol Abuse Policy

Requirements:
Ability to burn and weld with general knowledge of the AWS D1.1 guidelines are a plus.

Candidates should possess an ASE T1 through T8 Medium/Heavy Truck certifications or an equivalent
certification by an accredited institution.

All employees are required to wear proper personal protective equipment or PPE. These items include safety
vest, jacket or shirt with reflective material complying with OSHA standards. Safety shoes with steel toes or
equivalent, 6 inches high. Hard hats must be worn when working in areas where it is required. Safety glasses and
hearing protection shall be worn when working in areas that are required. Uniforms will be provided and are
expected to be worn during work hours.

Mechanics are expected to supply their own tools to perform their jobs effectively. This will include, but not be
limited too;

1. Socket sets for both SAE and Metric ranging from 5/16 to 1 % inch.

2. Ratchets ranging from 1/4", 3/8", 1/2"

3. Wrench sets for both SAE and Metric ranging from 5/16 to 1 % inch.

4. Hammers, chisels, punches, 3/8”" and/or 1/2” impact gun with varying impact sockets.
5. Electrical test lights and multi meters.

6. Other standard mechanics tools, (screw drivers, picks, extensions, etc.)

All potential candidates must have a valid Driver's License, P.1.T. card, and be certified to operate yard hustlers,
forklifts, and top loaders.

The above openings will be filled by the most senior qualified applicant according to the terms of the Seniority Board
agreement.



